Reporting structure:
the steps to follow

If you have been subject to discrimination, bullying

or anything of that nature, these are suggested steps to take
when reporting.



Discriminatory comments and
actions:



A microaggression is defined as “indirect, subtle, or unintentional discrimination against members of
a marginalised group” and often presents itself in the form of comments made by people.

*Pupils are encouraged to avoid anonymity so as to make dealing with situations easier. Otherwise,
pupils may opt to have their confidante of choice represent them.
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If pupils feel a comment is discriminatory in nature, they are encouraged to report it.

*Pupils are encouraged to avoid anonymity so as to make dealing with situations easier. Otherwise,
pupils may opt to have their confidante of choice represent them.
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Bullying:



*Pupils are encouraged to avoid anonymity so as to make dealing
with the situation easier. Otherwise, pupils may opt to have their

Bu l lyi n g confidante of choice represent them.

Bullying is defined as ongoing and deliberate misuse of power in relationships through repeated verbal,
physical and/or social behaviour that intends to cause physical, social and/or psychological harm.

It is highly encouraged for pupils to report any incidents of bullying.
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Other resources:



School statements (found on the
website/app)

*Confidante of choice (reporting structures)
https://www.stmarysschool.co.za/uploads/files/Confidante of Choice.pdf

*Anti-racism policy
https://www.stmarysschool.co.za/uploads/files/Anti-racism-policy. pdf

*Anti-bullying policy
https://www.stmarysschool.co.za/uploads/files/Anti-bullying-policy. pdf

* Social Media policy

https://www.stmarysschool.co.za/uploads/files/Social-Media-Policy-for-
pupils-March-2020.pdf

*These documents are particularly important in outlining the school’s stance as well as the
school’s commitment to combatting these issues.
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Student Representative Council (SRC)

« SRC members
®* SRC members are elected yearly by their peers in their form and house.
Incidents reported to them will be escalated accordingly

- Head girls
® Incidents may be reported directly reported to the head girls who will
escalate them accordingly



